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We welcome our duties under the Equ,a,lltg Act 2010. The school’s general duties with regard to equality are:

e Eliminating discrimination.
e Fostering good relationships.

e Advandng equality of opportunity.

We will not discriminate against, harass or victimise any staff member, pupil, prospective pupil, or other member of the school

community because of their:

o  Sex.
o Age.
e Race.

e Disability.

® Religion or belief.

e  Sexual orientation.

®  Gender reassignment.

o Pr‘egnancg or maternity.

° MarrLage and civil partnersthA

We aim to promote pULp‘LLs' splrltual, moral, social and cultural deveLopment, with specLa.L emphasLs on promoting equalltg and
diversity, and eradicating pre judicial incidents for pupils and staff. Our school is committed to not only eliminating discrimination,

but also increasing understandmg and apprediation for dlversttg

Equality Ob jectives
The school is committed to promoting the welfare and equalttg of all its” staff, pup'LLs and other members of the school
community. To achieve this, the school has established the following ob jectives:

) Monitor changes to the curriculum to ensure they result in good outcomes for pupils in all vulnerable groups, and

to review the curriculum consLder'mg new pemcormance measures

° Improve the quality of support for pupils in all vulnerable groups in the classroom
. Continue to deveLop the nurture support offered to improve the weLL—beLng of pules in all vulnerable groups.
° To tackle pre judice and promote understanding in relation to people with disabilities

The school will regularlg review the steps be'mg taken and the progress made towards the achievement of these ob jectives
and, in line with the SP@CL‘FLC duties of the PSED, pULbl'Lsh this information on the school website every year.
The school will update and publish its equality ob jectives at least every four years. (October 2025)

Aims to eradicate discrimination

We believe that a greater level of success from puptls and staff can be achieved bg realLsLng the uniqueness of individuals.
Creatmg an indusive environment where individuals feel confident and at ease is a commitment of the school. This environment

will be achieved by:

° Bemg respectful to all. This is one of our core behaviour values which all children are aware of.
° Alwags treating all members of the school community fa‘w[g

° Devel.opi.ng an understanding of diversity and inclusion and the benefits it can have through our curriculum and hidden

curriculum such as assemblies




®  Adopting an indusive attitude and ensuring that the whole school community understands what incusive behaviour looks
like in the school and how this aligns with the school’s values.

° Adoptmg an inclusive curriculum that is accessible to all.

e  Challenging bias and calling it out in order to move the conversation forward.

We are committed to having a balanced, diverse and fair curriculum. We believe that our pupils should be exposed to ideas and
concepts that may challenge their understanding, to help ensure that pupils learn to become more accepting and indusive of
others. Challenging and controversial concepts will be delivered in a way that prevents discrimination and promotes inclusive

attitudes through a range of curriculum sub jects, including, but not limited to RE., PHSE and history.
Dealing with pre judice and. celebrating diversity
We do not tolerate any form of pre judice-related incident.

The school is opposed to all forms of pre judice which stand in the way of fulfilling the legal duties referred to previously.
® pre judices around disability and special educational needs

® prejudices around racism and xenophobia, incduding those that are directed towards religious groups and communities, for
example antisemitism and Islamophobia, and those that are directed against Travellers, migrants, refu.gees and people seek'mg

asglu,m

® pre judices reflecting sexism and homophobia..

Pre judice-related incidents are identified and recorded using the CPOMs system.. Actions and any follow ups are recorded through
the same system. The headteacher regularly reports on this to the governing body including the numbers and types of pre judice
related incidents. Whether direct or indirect, we treat discrimination against all members of our school with the utmost severity.

When an incident is reported, our school is devoted to ensuring appropriate action is taken and a resolution is put into place

which is both fair and firm.

Our pupils are taught to:

e Be understanding of others.

o  Celebrate diversity.

® Be cager to reach their full potential.

e Be Indusive and see all people as having equal value

e Be aware of what constitutes dLscermatorg behaviour.

The school’s emp[ogees will not:

e Discriminate against any member of the school community.

e Treat other members of the school community unfairly.

The school’s employees will:

e Promote dlversltg and aqualLtg.
° Encoumge and adopt an indusive attitude.
e Lead by example.

o Ask for support if theg need to improve their knowledge in a partlcular ared.

Throu,ghout the year, the school prodees a variety of opportunities to celebrate dLversLtg, anlu,d.mgz
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e Planning activities for key diversity awareness days.
e  Assemblies that focus on an area of diversity.

® Incorporating lessons about diversity into the curriculum.
Equality and dignity in the workplace
We do not discriminate against staff with regard to their:

o Age.

e Disability.

e  Cender reassignment.

e Marital or cvil partner status.
e Pregnancy or maternity.

e Race.

® Religion or belief.

o Sex.

e  Sexual orientation.

Equality of opportunity and non-discrimination extends to the treatment of all members of the school community. All staff

members are obnged to act in accordance will the school’s various pochLes mlat'mg to equaLLtg,

We will guarantee that no red.undancg is the result of direct or indirect preJuche. All dLschLmarg procedwes are non—preJ'ULchLal,

whether they result in warnings, dismissal, or any other disciplinary action.
Diversity and representation

We try to ensure that our pupLL councils (school council, eco coundil, sports council and read‘mg ambassadors) reflect the dLversLtg
of our school community and that our selection processes are accessible to all. We seek emplogees and governors that are
representative of our school community. We carefully word adverts and ensure our recruitment is fair, rigorous and appropriate.

Adverts aim to attract emplogees that share our values.
Inclusion

We see all pupils as of equal value regardless of whether or not they are disabled, their ethnicity, culture, national origin or
national status, their gmder or gender Ldthtg, their reLLgLous or faith background or their FamLLg makeup We recognise and
respect difference. We understand that treating people equally and as of equal value does not necessarily involve treating them
all the same. Our poLLcLes, procedwes and activities must not discriminate but must nevertheless take account of differences of
L'nce—expemence, outlook and background, and in the kinds of barrier and dlsadvantage which people may face, in relation to the

factors mentioned above.

PreJu.che is not tolerated and we are cont'muous[g workmg towards a more accepting and respectful environment for our school

community. We continue to tackle unconscious bias.




